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About the Seminar

It is estimated that organizations spend anywhere from 40 to 70 percent of their total operating spend on

payroll and other direct employment expenses. And yet, very few organizations make decisions about their

people with the same discipline and confidence as they do about money, clients and technology. In the

globalized business environment, historical sources of advantage have diminished in value to the point that
they are now fast becoming irrelevant. Research indicates that sustainable competitive advantage in the
future will come through investing in people to build organizational capabilities. Now it has been realized that
in the progressive reality HR is much more than a support function. A fact of economic life, HR needs to be
used as a springboard to drive business. No more about merely dealing with HR issues, it has a strategic role
that requires dealing with business. The challenges thrown up by this fast-changing business environment
have also opened a window to a plethora of opportunities like dramatic shift in costs through global talent
sourcing and de-risking through global task distribution, achieving global operational excellence through a
judicious mix of technology and service delivery models, etc. Solving the talent paradox is not an impossible
task. But it requires an integrated, strategic approach to talent management, from planning and sourcing to
training, development, and retention. Insightful, integrated talent-management practices can not only help an
organization overcome a talent shortage, but also deliver financial results that will win the approval of all
stakeholders.

This seminar takes a look at where HR is headed and offers insights into some key strategies to capitalize on
the consequent opportunities for High potential and high impact activities like Talent Management to add

value for practitioners for sustainable Global business growth.

Objective of the Seminar

e To analyze and suggest the practices and models to effectively manage talent for growth and
sustainability.
Providing a platform to academicians, professionals and researchers to discuss the issues in managing

talent.
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The Organizer

JK Padampat Singhania Institute of Management and Technology is the business education service provider

founded to groom and develop efficient managers and business leaders. JKPS provides services in India
under the overall leadership of Shri Govind Hari Singhania (Ex-President-ASSOCHAM, Promoter JK Group).
JKPS is backed by JK Organization, one of India's largest industrial groups, founded more than a century ago
with an annual turnover exceeding US$ 2.5 billion. JK organization is actively involved in different sectors
ranging from manufacturing of fibers & yarns, paper, cement, automobile tyres & tubes, engineering files,

pharmaceuticals, sugar, dairy products, agro chemicals, computer software and education.
Vision

To prepare students with an integrated education system for better

career prospects and to make them worthy global citizens

To develop and nurture socially responsible Professional, Leaders

and Entrepreneurs through quality education

Guidelines for Paper Submission
e The entire manuscript must be spell-checked, double spaced with sufficient margin of one inch (2.5 cm)

on all four sides. Font size should be 12 point Times New Roman. Research articles should be no longer
than 20 pages (Not exceeding 6000 words). Constructs and Variables should be identified in words and
not abbreviated.

Title Page: Titles should be short and informative even for non-specialists. The first page should contain
the title of the paper plus the names, affiliation and complete addresses, e-mail, phone numbers and fax
numbers of all the authors.

Language Used : English

Abstract: Authors are suggested to supply an abstract of not more than 150 words and keywords. Also,
please take care to create a title and an abstract that is direct and ‘reader-friendly'.

Keywords: Include up to six keywords that describe the paper along with the abstract.

Text: The introduction should state clearly the objectives of the paper as well as the motivation and
context of the research. The literature review should be limited to the articles, books and other items that
have a direct bearing on the topic being addressed.

The conclusion should summarize the key findings and state their importance in the field. The first line of
paragraphs except the first paragraph of the manuscript, should be indented.

Endnotes and footnotes should be avoided. Substantive comments should be integrated within the text
rather than placed in a note. References, appendices should be placed at the end of the manuscript.
Case Study Submission Format: The case study should be unpublished, original and must relate to the
real business world. Data and information for the cases should be based on field research or collected
from authentic sources such as from the organizations' published data or from the secondary sources or

based on interviews with senior executives with proper citations and references. In case the author uses
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data from primary sources / executive interview, a formal approval from a senior executive of the
company is required. The author should provide such an approval at the time of submission of full case.

A case study should normally be of 4,000 to 6,000 words including annexure and must accompany the
abstract of around 250 words.

Submission of Paper/Case Study must be made electronically to seminar_jkps@rediffmail.com

Important Dates

Abstract Submission March 10, 2010
Final Copy of Full Paper March 15, 2010
Paper Acceptance Notification March 18, 2010
Registration Deadline March 22, 2010
Seminar Inaugural March 26, 2010

Submission of Paper/Case Study must be made electronically toinar_jkps@rediffmail.com

Sub Themes (But not restricted to)

Effective planning for talent needs

Attracting best talent

Performance Management

Motivating right behavior

Develop targeted capabilities and knowledge
Retaining the highest performers

Enabling talent mobility across the organization

Registration Fee

Students | Research Scholar  Academia Industry

India INR 300 INR 800 INR 1000 INR 2000

International USD 15 USD 30 USD 50 USD 100
Registration is required even in case the papers get selected and at least one author must register for the

paper to be included in the seminar proceedings. The registration fee covers the seminar kit, seminar
proceedings, lunch and tea. It however doesn't include accommodation, hotel pickups and airport transfers
(Accommodation facility shall be provided in actual on demand basis). Registration fee can be sent by
demand draft in favor of "JK Padampat Singhania Institute of Management and Technology, Gurgaon".
The draft needs to be sent to the Seminar Coordi

envelope.
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DISTANCE FROM

1. Domestic Airport : 28 km 5. Gurgaon Bus Terminal

2. Gurgaon Rly. Station 17 km 6. Faridabad

3. NDLS Railway Station 45 km 7. ISBT : Kashmere Gate :
4. Rajeev Chowk = 12km 8. ISBT : Sarai Kalekhan -

Jaipur Highway g——

Delhl Jalpur Highway
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REGISTRATION FORM

Name of the Participant(s)

Type of Participant: Industry Academician Research Scholar _ Student
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Demand Draft No.: éeéeééeéée Drawn Bank Na&me:
Date : éééééé.eé Amourttééé& éée cééceécéecéeééec.
Note: Fee is payable by Demand Draft in favor of ilK Padampat Singhania Institute of Management
and Technologyq payable at Gurgaon.

Please write your name and mobile number at the back of the demand draft.

Please send this form duly filled in to:

Seminar Coordinator

JK Padampat Singhania Institute of Management and Technology, Damdama

Lake Road, Bhondsi, Gurgaon, India 122102
Tel. No. : 09891167008, 09650111385
Email: seminar_jkps@rediffmail.com

e Registration Fees is compulsory for the Author / Co-authors
e Registration form may be photocopied, if required
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